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And yet…

Between 2006 & 2014, Australian middle management roles held by 
women only increased by 1-2%.   

57% of Heads of HR believe their diversity initiatives are ineffective. 

Women currently represent only 28% of the IT workforce (compared 
to 43% across all professional industries). 

14% Australian IT executives are women. 

The gender pay gap in IT is around 20%. 

72% of IT women are seeking assistance with work / life balance. 

56% women in technology leave their jobs by mid-career, of these 
51% leave the IT industry completely.



About Vic ICT for Women

Objectives

To facilitate entry, retention and 
progression for women working in, 
but not limited to the Information, 
Communications and Technology 
(ICT) industries.  

To address female skills gaps and 
lack of interest in pursuing IT 
careers by increasing awareness 
of the diversity of IT roles.  

To be a critical link between 
government, business, the 
education sector and other 
industry associations to 
collaborate, and influence the 
direction of IT in Victoria. 

Mission
To deliver the objectives we will:

• Create a forum for government, industry 
and education to collaborate on and 
influence the direction of IT in Victoria

• Engage a membership that 
appropriately represents all areas of IT

• Encourage women to work and study 
information technology

• Provide an opportunity for women to 
network and share information, 
strategies and experiences

• Celebrate achievements in IT

• Create a forum to discuss professional 
and industry issues such as access to 
mentoring, work/life balance, IT 
education in schools, etc.

Who we are
Victorian ICT for Women is 
governed by a volunteer board.  
We are a not-for-profit, member-
driven organisation with our core 
funding coming from corporate 
sponsorship and membership 
contributions.  

Victorian ICT for Women operate a 
variety of programs throughout the 
year including Go Girl, Go for IT, 
Importance of Women in IT, What’s 
Hot in IT, #BOLDMoves and 
mentoring programs that aims to lift 
and retain the number of women in 
the IT industry through practical 
programs designed to attract and 
retain women in the industry.
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Chairperson’s Report
I am delighted to present to our valued members the Victorian ICT for Women Network’s 
Annual Report for 2015-2016.  

The past 12 months has been a year that we can all be proud of - a year in which we have 
delivered our programs strongly, implemented a new CRM system, added more rigor to our 
organisation and improved our internal processes working to a strong governance framework 
provided by our constitution.   Having strong governance means we can deliver even better 
programs for our members.

We are incredibly pleased to announce the launch of our new brand and new website.  The 
new branding marks the next stage of our organisation.  It is a reflection of our identity, what 
we stand for and where we want to go.   The vibrant colours of our new brand reflect the 
diversity we embrace, the refreshing vitality we want to be known for and bring to your 
organisations, and the inclusion we are aiming to deliver within the IT industry.  

I am very proud of the results of the programs that we delivered this year.  We received overwhelming response to all our core 
programs.   There were so many highlights this year.  A memorable event for me this year was the #BOLDmoves Gala dinner 
where over 300 people attended an evening that kick-started a year of experiments that aims to encourage organisations to 
creatively consider the diversity problem.  The white paper launch in November was also a highlight for me as it wraps up a year
of working with many of you to creatively solve this complex issue.    Another highlight this year was the Go Girl, Go for IT event, 
where 1670 school girls and 136 teachers attended the event, and our event patron was Sophie Blachford, Brand Development 
Manager at Instagram.   

Underpinning this work are Vic ICT for Women’s countless volunteers, who give so generously of their time to support Vic ICT for
Women and its members, without whom so much of our success would not have been possible.    I also want to take this 
opportunity to thank our sponsors, who also make our work possible through your generosity. 

I look forward to the next 12 months with great anticipation in that we continue to be a critical link between government, business, 
the education sector and other industry Associations to collaborate and influence the direction of IT in Victoria. 

Chris Skipper-Conway
Chairperson
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Sponsors, Partners and Supporters
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MembersAdvocates
Every year, hundreds of participants across 
Victoria join us in our programs, and are 
champions within their own businesses and 
organisations speaking out on the need for a 
diverse workforce, and how important it is for the 
success of our organisations in Victoria.  Our 
sincere thanks to all your support and 
participation over the past year.

Our individual, corporate, educational institutional 
and student members form a major part of our 
income, enabling us to continue supporting, 
enabling and impacting our objective and 
mission.   Our sincere thanks to all our members 
for their financial support over the past year.



Vic ICT for Women | Annual Report | 2015 – 2016 | Page 8

Corporate Sponsorship In-kind donors
Businesses and major donors play a vital role in 
increasing the reach and impact of our work.  We wish 
to extend our thanks to our Corporate Sponsors for 
their generosity over the past year. In particular, we 
wish to thank ANZ, Deakin University and Salesforce 
for their platinum sponsorship of the Go Girl, Go for IT 
event, iCourts for their platinum sponsorship of our 
mentoring program, IBM Australia for their platinum 
sponsorship of the Importance of Women in IT 
program, and the Victorian Government and elabor8 
for their sponsorship of the #BOLDMoves program.

While a number of organizations provide 
financial support, Vic ICT for Women also 
relies heavily and acknowledges the 
outstanding support of our in-kind donors. 
These organisations and individuals 
provide goods and services at no cost to 
facilitate the realisation of our work. Some 
of our major in-kind donors include PwC, 
Deloitte and Medibank.

Sponsors, Partners and Supporters



Our Members

Individual Members – 115 members

Corporate Members – 47 members

Student Members – 14 members

Educational Institution Members – 6 members

In FY16, around 450 
participants regularly 
attend our programs as 
part of their organisation’s 
corporate or educational 
institution membership.
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Our Members
Our members come from a variety of different industry segments.  

Technology

Consulting

Education

Banking & Finance

Government

Healthcare

Retail

Insurance

Recruitment

Manufacturing
Mining

Research
Stock Exchange

Telecommunications
Training

Transport & Logistics

11

10

6

4

4

3
4

2

2

1
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Our Programs
Attract Retain Progress Lead

What’s Hot in ITImportance 
of Women in IT

Mentoring 
Program

#BOLDMovesGo Girl, Go for IT

Go Girl, Go for IT aims to 
inform, educate and 
inspire female students 
(years 7-11) on the wide 
range of careers and 
options available within 
the IT industry. 
Secondary school girls, 
from both metropolitan 
and regional schools in 
Victoria are encouraged 
to attend the free all day, 
hands-on event. Travel 
grants are available for 
regional or 
disadvantaged schools. 

What’s Hot in IT are 
monthly interactive 
events focussed on 
showcasing emerging 
technologies and 
industry trends in a 
friendly and 
informative 
atmosphere.

The mentoring program 
runs from February to 
November each year. 
Designed to assist the 
professional 
development of women 
in IT, and provides 
opportunity for IT 
professionals to be a 
mentor and contribute 
to the industry

Our gala dinner 
spectacular gives 
space for IT leaders to 
share their stories of 
innovation, creativity, 
entrepreneurship and 
new ways of working, 
and our think tank 
sessions allows 
industry leaders to 
discuss, brainstorm 
and work together to 
creatively solve this 
diversity challenge.

Importance of Women 
in IT are breakfast 
networking events 
where a variety of IT 
leaders share their 
journey and learnings, 
and corporations are 
given opportunity to 
profile their leaders.

Attracting female 
students to pursue a 
career within Information 
Technology

Networking, sharing of latest 
technology trends and personal career 
experiences assists in retention

Mentoring assists 
in career 
progression, builds 
confidence and 
self-esteem

To inspire women 
to lead -
personally and in 
their careers
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Program Participation in 2016

1670
School girls

740 attended 
Importance 
of Women

136

63
attended the Go 
Girl, Go for IT event

Schools

Teachers

280
attended 
#BOLDMoves 
gala dinner

160 Members 
were 
mentored 50

attended 
#BOLDMoves 
think tank

26
Organisations 
represented

172 attended 
What’s Hot 
for IT



Go Girl, Go for IT
Why Go Girl?
Female students are severely 
underrepresented in IT higher education 
even though females make up the 
majority of university students. Students 
make the decision about what to study in 
university in the later years of high 
school and are rarely aware of the full 
range of careers in IT because the 
industry changes quickly and suffers 
from a stigma of being male dominated 
or for nerds.

What was done?
The Go Girl, Go for IT program presents 
an opportunity for high school girls to 
experience the incredible range of 
vocational avenues that are available in 
IT. The objective of the free-of-charge, 
one day event was to raise awareness of 
careers in IT.  As Fi Slaven, the Director 
of Go Girl, Go for IT has said, not all girls 
need to work in IT but they do all need to 
be aware of the opportunities in IT so 
they can make an informed decision 
about their career path.

History of Go Girl
Go Girl, Go for IT was first run in Victoria 
in 2001 at Monash University. 
Subsequent Go Girl, Go for IT events 
have been organised by Vic ICT for 
Women every two years since 2006.  

Each year, the event has a patron and a 
theme, which tie in the current IT trends, 
to headline the showcase.  

In 2016, the event patron was Sophie 
Blachford, Brand Development, Manager 
at Instagram, Australia

Evolution of Go Girl
In 2016 the Go Girl team evolved the 
program by incorporating a new colour 
scheme, look and feel to the social media 
channels and creating a Go Girl persona. 
This avatar was created to represent any 
girl or woman in a futuristic tech world.

The Go Girl team ran a competition open 
to all Australian high school girls to help 
come up with ideas for the 2016 event 
poster and hashtag. This helped ensure 
active engagement with our target 
audience leading up to the event. 

www.gogirl.org.au
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The Go Girl, Go for IT 2016 Event
The 2016 event was held on Tuesday 16 August. There were 30 
sponsors (see http://gogirl.org.au/go-girl-sponsors-2016 for more 
information) and was attended by 1670 girls and136 teachers from 
63 schools across Victoria. 123 speakers ran 88 sessions running 
throughout the day for students and their teachers. @GoGirlGo4IT 
and #AnyGirl4IT were top twitter trends on the day.

The 2016 event was a record breaking event and a huge success 
growing on the legacy of the last 10 years. The sessions topics 
ranged from start ups, great female role models to hands on 
coding activities, and were well-received by all the students and 
educators.

In addition to the 88 sessions, there was also a tradeshow which 
allowed the girls to Interact with the event sponsors’ booths where 
some of them are showcasing latest technology, such as robotics 
and virtual reality.



1 day event

30 Sponsors

1670 school girls
136 teachers
63 Schools

123 speakers
88 Sessions

500 Volunteers
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Media Mentions

30 May 2016,  The Real Reason more women don’t code, 
Karin Vespour, The Conversation

23 August 2016, In pictures: Record turnout for ‘Go Girl, Go for 
IT,’ event at Deakin University in Melbourne, Jennifer O’Brien, 
CIO

23 August 2016, Go Girl event leaders speak out about 
mission to encourage youth, women in ICT, Jennifer 
O’Brien, CIO

23 August 2016, Go Girl Go event inspires youth to 
pursue ICT careers: Vic ICT for Women, Jennifer 
O’Brien, CIO



Importance of Women in IT
Why Importance of Women?
Vic ICT for Women sees the 
importance of creating a community 
that allows men and women to share 
their career and personal journeys with 
others, with aims of fostering a positive 
community that inspire, encourage and 
to also give permission for others to 
dream about what is possible in their 
careers.  Many young women who are 
starting out in their careers always look 
to those who have been in the industry 
for a long time and wonder about the 
journey that they been on, what 
choices were made, and how they 
tackled the challenges.  This forum 
allows these issues to be discussed 
and explored openly.  

What is Importance of Women?
Ten breakfast sessions are held 
annually where a number of inspiring 
leaders in Information Technology, or 
related fields, share their experiences 
about their current job, their career and 
personal choices that they made along 
the way, the challenges they have 
faced, the pitfalls they have 
experienced and the successes they 
have celebrated.

The series is designed to:
• Provide an opportunity to our 

participants to gain an understanding 
of what is possible

• Get ideas on how to progress your 
career

• Consider different career 
opportunities and alternatives

• Hear real life experiences on how to 
deal with some of the challenges you 
face as a woman in the workforce

• Meet people and expand your 
network

Our Events
In FY16, around 740 people participated 
in the events.  Our participants represent 
a variety of organisations across the IT 
industry, including banking, government, 
start-ups, consulting, 
telecommunications and universities.

Some of the key speakers for this event 
in FY16 include Dayle Stevens (NAB), 
Kim Alexander (ANZ), Helena Hamilton 
(Deloittes), Adam Fennesy (Victorian 
Government), Susan Gilbert-Koska 
(Australia Post), Jackie Korhonen 
(SMS), Leonie Walsh, PwC, Tim Fawcett 
(Cisco) and Caroline Stainkamph 
(Computer Share).

Feedback from our participants
We have received many positive feedback 
from our participants over the past year 
where many have commented on how the 
open and honest presentations have 
assisted them personally.  
• “I really enjoy hearing the speaker – an 

honest and interesting presentation.”
• “Very well organised and relevant, I will 

definitely be back…”
• “Very welcoming atmosphere…”
• “Great event… It’s a forum that I wish 

was around 25 years ago.  Keep up the 
good work.”

• “Please promote more about this 
initiative within organisations – so much 
more women in IT need to know about 
these sessions.”

• “Thank you Vic ICT for inviting this 
speaker. I would never have listened to 
a presentation like this in any other way 
– thank you.”

Thanks to our program sponsors
We would like to thank IBM Australia as 
the key platinum sponsor for this program.  

We would also like to thank PwC and 
Medibank for hosting and catering the 
breakfast events.
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What’s Hot in IT

Why What’s Hot in IT?  

Technology are evolving quickly, and it is 
important we keep our workforce and 
members up-to-date on the latest ideas, 
thinking and knowledge of the current trends 
within our industry.

To improve appreciation, understanding and 
knowledge of latest technology, we invited a 
panel of entrepreneurs and industry leaders 
who specialises in their area of expertise to 
inform and showcase new trends within our 
industry, and to encourage innovation and 
entrepreneurship.

The forum also enables women to network, 
learn and explore new concepts together.

Vic ICT for Women | Annual Report | 2015 – 2016 | Page 20

Our Events
In 2016, the two “What’s Hot in IT” 
events attracted over 170 
attendees altogether. The events 
explored topics such as ‘Internet of 
Things’ and ‘Big Data’, whilst 
showcasing a range of individuals 
and companies who are thought-
leaders on the topic.

Some of the key speakers for 
these 2 events in 2016 include 
Darren Abbruzzesse (ANZ Bank), 
Jeff Feldman (Deloitte), 
Madhumita Arora (HCL 
Technologies), Pete Williams 
(Deloitte), Nick Goldsmith & Alice 
Sidhu (IBM), Steve Morris 
(Telstra), Maria Palmer (Telstra 
Health), Margaret Wilde (NAB), 
Tania Sharp (GE) and Ellie Harris 
(Telstra) amongst many others..

What’s ‘What’s Hot in IT’? 

What’s Hot in IT is an interactive event 
showcasing emerging technologies and 
industry trends in a friendly and 
informative atmosphere.  The event ran bi-
annually this year – in May and in 
November.

Using a ‘round table’ format, these events 
feature a panel of IT specialists leading 
discussions and providing insights into 
their area of expertise. 

We attract a variety of working women 
from different fields within  IT, and provide 
them with an opportunity to learn, explore 
and discuss the current leading trends and 
hot topics in IT. 

Our evening event also serves as a great 
networking opportunity for our participants.



Feedback from our participants

We have received positive feedback from our 
participants for this program:  

“Awesome panel and topic!”

“Great variety of perspective on Internet of Things.”

“Interesting topic!  There is more out there than SAP!”

“Really enjoyed Nick Goldsmith and his storytelling 
around the cognitive side.”

“Keep up the good work.”

“Great opportunity to learn from other specialists as to 
what's happening on the coal face of business & big 
data.  Enjoyed panelists at tables. Refreshment and 
room layout worked well.”

Thanks to our program sponsors

We would like to thank Deloitte for their generosity in 
hosting and providing catering to both our events in 
2016.



Mentoring Program Connect. Share. Grow.

Why Mentoring?
Vic ICT for Women sees the importance of mentoring 
and how it helps promote and retain women in IT by 
connecting participants, facilitating information sharing 
and creating a sense of community.

A woman’s career goes through many life stages, and 
the benefit of the mentoring program in guiding our 
members through their own journey is instrumental in 
the retention of women within IT.

Our Participants
Our 2016 program attracted close to 160 participants, 
of which 10% were male mentors.  

The participants of the mentoring program  are diverse 
and includes students studying IT, professionals and 
executives working in a corporate environment, women 
who own their own business, and those who are on a 
career break.

Our latest survey indicated that over 95% of 
participants would happily refer a friend or colleague to 
this program in 2017.

What was done?
In 2016, eleven events were held in different formats.  We 
started the program in February with a formal event that 
facilitated the process to match mentors with mentees.  
Throughout the year, informal meet-ups (e.g. mentor/mentee 
lunches and drinks) helped foster a sense of community 
between participants.  An end-of-year event in December 
aimed to celebrate the achievements throughout the year and 
provide another opportunity for participants to network with 
like-minded individuals to share and learn from one another.  
During the year, many webinars were held with guest 
speakers from the industry to share on topics such as:  
• Confidence 
• Networking & Self Promotion 
• Career Planning 
• Returning to work 
• Presentation Skills 
• Productivity

In addition to these events, participants in the program also 
receive reference materials such as mentoring guidance on 
how to effectively establish and maintain a mentoring 
relationship.

Thanks to our Program Sponsors
We wish to thank iCourts for their platinum sponsorship of 
this program, and Deloitte for hosting two of our formal events.
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Feedback from our participants

“I learned as much as I gave. Really enjoyed the 
journey with the ladies.” 

“My mentor has provided me with some great tools to 
become more self-aware of my behaviour and how I 
am perceived by my team.”

“I learnt a lot about myself.” 

“[The best part of the program was] … knowing the 
people in the network will always be willing to share.” 

“Shared learning and experiences has helped me 
define what I would like to do moving forward and 
[was] a great sounding board for issues experienced 
throughout the past 3-6 months.” 

We all need someone to 
inspire us to do better 
than we know how…



#BOLDMoves

Background
Information Technology is a growing industry, 
and demand for digital and technical 
professionals is creating a talent shortage. As 
demand grows, the representation of women, 
especially in leadership roles remains critically 
low. A combined challenge of workforce 
shortage and shrinking numbers of women in 
leadership has placed gender inclusion as a 
strategic goal for our State and Federal 
Governments.

Diversity Programs not effective
Many of Australia’s top employers are aware of 
the link between diversity and economic growth 
and have significant investment in diversity and 
inclusion initiatives. Common programs 
include:
Attract: Unconscious bias, recruitment quotas 
training.
Retain: Maternity and paternity leave policies, 
child care benefits and flexible working policies.
Lead: Mentoring/Coaching, development 
programs and networking initiatives.

Despite the focus and investment, there has 
been very little shift in the gender ratios of 
management teams. 57% of HR leaders know 
their interventions are not effective, and yet we 
continue to solve the same problem with the 
same types of initiatives.

Why #BOLDMoves?
In late 2015, Victorian ICT for Women, in 
collaboration with business innovation 
consultants Elabor8, established a cross 
industry think tank called #BOLDMoves.  

The hypothesis for this think tank is that 
organisations are looking to industry 
diversity groups like Vic ICT for Women to 
create a space for thought leadership in 
how we can create change for greater 
gender diversity within a complex 
business environment, and share our 
findings across different organisations.  

What was done?
Over the following twelve months, 
business leaders were involved in 
designing and trialling new diversity 
initiatives in their own organisations. 

These were a mix of technology & HR 
professionals across finance, education, 
government and technology sectors. 

Most importantly, #BOLDMoves created 
a physical and online community to share 
and build on these ideas, trial and uncover 
existing initiatives worth amplifying. We 
used the power of diversity to solve a 
complex diversity problem.

56%
women in tech 
leave their jobs 
by mid career,

Of these:

51% 
leave the industry 
completely.

http://www.vicictforwomen.com.au/boldmoves-white-paper/
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Gala Event Kicked Off #BOLDMoves

A spectacular gala event featuring speakers and 
performers kicked off #BOLDMoves in October 2015, to 
inspire new bold ideas on how to tackle diversity in tech. 
The speaker line up was curated to inspire thought and 
action. The key note was Wendy McCarthy AO, who 
believes we all have a role in creating change. She shared 
her many social change efforts including leading a petition 
to have fathers present during childbirth and getting the 
first women news readers on television. Dayle Stevens 
was another popular speaker, co-founding NAB’s Women 
in Tech program where a number of experiments
were kicked off to nudge the complexity of gender diversity.

The method and results were impressive and quickly got 
the attention of business leaders across the country. 
Seonaid who curated the talks and was MC for the night,
encouraged the audience members to embrace the 
complexity of the ideas explored, and to trust their minds 
will make the connections as this is where innovation is 
born.

The audience were encouraged to share their ideas via a 
twitter feed in the room, move between tables speaking to 
new people, then finally leave their best ideas on sticky
notes gathered by the Elabor8 consultants.

The twitter feed quickly sparked a broader conversation 
across the nation and by the final act, the #BOLDMoves 
hashtag had out trended the very popular reality TV series
“Bachelorette”. These stories, tweets and notes were 
analysed to become the key themes for the #BOLDMoves 
Think Tank, our innovation workshop.



Experiments
After the gala dinner, nominations were called for passionate 
leaders to join the twelve month #BOLDMoves program, kicking off 
with a Think Tank.  The Victorian Government Dept. of Economic 
Development, Jobs, Transport and Resources kindly sponsored the 
#BOLDMoves Think Tank event.  Elabor8 facilitated the workshop 
using Design Thinking, Product Innovation & Cynefin 
methodologies.  

The resulting experiments were categorised into the following: 

Early Pipeline
How to increase the number of women entering IT.

Hiring
How to change recruitment, interviewing and selection practices.

Development
Enabling professional growth of women to step into leadership

Career Changers
Movement of women from other careers into digital and technology

Return from leave
Re-connecting women who have taken a break from their career.

Accelerate
Moving high potential women leaders into senior jobs.

Raise Awareness
Increasing the understanding of the problem and potential solutions 
within organisations.

Many organisations across Melbourne would trial these experiments 
within their own companies and then report back to the think tank as 
to what they discovered.  Results of the experiments can be found 
in the #BOLDMoves whitepaper.





Treasurer’s Report

For the 2015 – 2016 financial year, Vic ICT for Women returned an 
operating surplus of $13,203 (2015: -$31,426), increasing net assets 
to $165,321 (2015: $152,119).  We remain in a strong financial 
position due to the diligent use of the organisation’s resources.

Income increased by 61% from the previous year to $301,554, due 
mainly to the early donations to Go Girls, Go for IT (including $99,318 
early donations and represented in unearned/deferred revenue, plus 
$10,514 from 2014), #BOLDmoves gala dinner and associated 
corporate member packages.  Expenses also increased by 71% due 
to events and internal project expenditure.

As at 30 June 2016, Vic ICT4Women has cash reserves of $254,213 
(2015: $174,035) to fund its operations. Working capital is strong at 
1.8 times.

My thanks to Barb Weston and Judy Horman for their diligent 
management of the organisation’s finances.

Kaye Fox
Treasurer
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Finance Report
Assets and Liabilities Statement as at 30 June 2016Income and expenditure statement as at 30 June 

2016



Notes to the financial statements
Note 1. Summary of Significant Accounting Policies

Basis for Preparation
The financial statements prepared in order to satisfy the 
financial reporting requirements of the Associations 
Incorporations Reform Act 2012. 

The financial statements have been prepared on an 
accrual basis and are based on historical costs and do 
not take into account changing money values or current 
valuations of non-current assets.

The following significant accounting policies, which are 
consistent with the previous period unless stated 
otherwise, have been adopted in the preparation of these 
financial statements.

Accounting Policies
a. Revenue
Revenue is recognised on the following basis: Revenue 
from the rendering a service is recognised upon delivery 
of that service to the members. 
Interest revenue is recognised as received.
Membership revenue is recognised on receipt.
All revenue is stated net of amount of GST.

b. Income Tax
The association is exempt from paying income tax under 
section 50-45 of the Income Assessment Act.

c. Goods and Services Tax (GST)
Revenues, expenses and assets are initially recognised 
net of the amount of GST, except where the amount of 
GST incurred is not recoverable for the ATO. 
Receivables and payables are stated inclusive of the 
amount of GST receivables or payables. The net amount 
of GST recoverable from, or payable to, the ATO is 
included with other receivables or payables in the assets 
and liabilities statements.

d. Cash and cash equivalents
Cash on hand includes cash on hand, deposits 
held at call with banks. 

e. Trade and other receivables
Trade and other receivables includes amount from 
customers for services performed in the ordinary 
course of business. Receivables expected to be 
collected within 12 months of the end of the 
reporting period are classified as current assets. 
All other receivables are classified as non-current 
assets.

f. Property, plant and equip
Office equipment is carried at cost.

g. Trade and other payables
Trade and other payables represent the liability 
outstanding at the end of the end of the reporting 
period for goods and services received during the 
reporting period, which remain unpaid. The 
balance is recognised as a current liability with the 
amounts normally paid within 30 days of the 
recognition of the liability.

h. Employee provisions
Vic ICT for Women does not employ staff.

I. Comparative figures
Where required by Accounting Standards 
comparative figures have been adjusted to 
conform with changes in presentation for the 
current financial year. When an entity applies an 
accounting policy retrospectively, makes a 
retrospective restatement or reclassifies items in 
its financial statements, a statement of financial 
position as at the beginning of the earliest 
comparative period must be disclosed.

Notes:
1.   #BOLDmoves: was the major program for 2016 
FY and initiated a significant increase in 
membership. Amount reflects the income received 
this financial year only.
2.   In Kind – Provision of accommodation, catering, 
services at no charge
3. Other Revenue: $10,514 has been allocated as 
revenue in the FYE2016 at the direction of the 
auditors as a one off line item. The item was 
deferred from the 2014 FY.
4. Operating expenses for the 2016 year have been 
reflected against category of spend to provide a 
more comprehensive picture of how money was 
spent and 2015 figures reflect presentation as per 
previous year.
5.  Reflects expenditure for current year only
6. Transactions between related parties are on 
normal commercial terms and conditions no more 
favourable than those available to other parties.
No committee members have entered into any 
material contract with association. There were no 
loans to committee members.
7. There have been no events subsequent to the 
balance sheet date that have an impact that would 
require disclosure in the financial statements or 
notes thereof. 

Signed and dated 7 December 2016

Submission of financial statements to annual general meeting – incorporated associations 
Associations	Incorporation	Reform	Act	2012								Sections	94(3),	97(3)	and	100(3)	

I,	Kaye	Fox,	being	Treasurer	and	a	member	of	the	committee	VicICT4Women	certify	that-	
“I	attended	the	annual	general	meeting	of	VicICT4Women	held	on	the	7th	December	
2016	and	the	financial	statements	of	the	association	for	the	financial	year	ending	30	
June2016	were	submitted	to	the	members	of	the	association	at	that	general	meeting.		

			



Board Members

1st Row (L-R) – Chris Skipper-Conway (Chairperson), Ayten Ozenc (Deputy Chairperson, Governance), Fi Slaven (Secretary, Program Lead, 
Go Girl, Go for IT),  Kaye Fox (Treasurer), Rebecca Grant (Advisory Board Member, Legal), Irene Evgeniadis (Program Lead, Importance of 
Women in IT), Rowena Murray (Board Member, Marketing)

2nd Row (L-R) – Liz Doherty (Advisory Board Member, Marketing), Sumona Bhattacharya (Program Lead, What’s Hot in IT), Stephanie Chan 
(Associate Board Member, Governance), Jennifer Rayson (Associate Board Member, What’s Hot in IT), Sara Ogston (Associate Board Member, 
Go Girl, Go for IT), Jessica Bircsak (Associate Board Member,  Mentoring), Judy Horman (Vic ICT for Women, Manager) 

3rd Row (L-R) – Belinda Weibye (Membership), Seonaid Porter (Program Lead, #BOLDMoves), Emily Edgeley (Program Lead, Mentoring)
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Thank you to our members
accuteque
Amazon Web Services

ANZ
ATMC
Australia Post
Australian Red Cross Blood Service
Cisco Systems
City of Melbourne
Coles
Commonwealth Bank
Computer Power Institute
Computershare

Data Solutions
Davidson Technology
DB Results
Deakin University
Defence Health
Deloitte

Dimension Data
elabor8

Gartner
GMT People
IAG
IBM
iCourts
IMA Management & Technology
Kinetic IT
KPMG
ME Bank
Medibank

Methodist Ladies College
MMG
Monash Health
Monash University
MYOB
NAB

Presence of IT
PwC Australia

RMIT
SAP Australia Pty Ltd
Shine Technologies
SMS Management and Technology
Spotlight Retail Group
Stihl
Target Australia
Telstra
Telstra Health
Transurban

University of Melbourne
Victoria Police
Victorian Government
William Buck
Zena Consulting Pty Ltd
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Thank you to all our sponsors and partners
AISA

ANZ

AOPEN

Attra

Australian Computer Society

Australian Information Industry 

Association

Australian Women in Security 

Network

Bakers Delight

Carsales

Cisco

City of Melbourne

Commonwealth Bank

Datacom

Deakin University

Deloitte

Digital Careers

PWC 

Q1 Recruitment

Resource Solutions Group

RMIT University

Salesforce

Seamless

SEEK

SMS Management & Technology

TATA Consultancy Services

The University of Melbourne

Tech Girls

Victorian Government

Victorian Government Dept. 
Environment Land Water and Planning

Victorian Government Dept. Economic 
Development, Jobs, Transport and 
Resources

Wiley

William Buck

Dimension Data

DocuSign

Elabor8

Enex Testlab

Ernst and Young

ExecCo.Search Pty LTD

General Electric

Google

GREE Melbourne

IBM

iCourts

Imaginables

Kinetic IT

Kmart

Loud & Clear

Medibank

MYOB

NAB
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Reference for diversity statistics

Between 2006 & 2014, Australian middle management 
roles held by women only  increased by 1-2%.  57% of 
Heads of HR believe their diversity initiatives are 
ineffective

CEB Corporate Leadership Council, 2015
Four Imperatives to Increase the Representation of 
Women in Leadership Positions, cebglobal.com

Women currently represent only 28% of the IT 
workforce (compared to 43% across
all professional industries)

The gender pay gap in IT is around 20%

Deloitte Access Economics
Australian Computer Society, 2016, Australia’s Digital 
Pulse, deloitte.com

72% of IT women are seeking assistance with work / 
life balance

Females in Information Technology and 
Telecommunications, 2015, Corporate Diversity
Report, fitt.org.au

14% Australian IT executives are women

Foreshew, F., 2016, Linkedin data shows Australian tech 
still has a gender diversity problem, theage.com

56% women in technology leave their jobs by mid 
career, of these 51% leave the IT industry completely

Miller, C., 2015, Technology’s Man Problem, nytimes.com
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Victorian ICT for Women network is an inclusive, member-based 
organisation that has been supporting Victorian women working within 
the IT industry since 2005.

Our vision is to facilitate entry, retention and progression for women 
working in, but not limited to the Information, Communications and 
Technology (ICT) industries.  We have a variety of interesting programs 
that aim to build community amongst men and women within Victoria 
who are also passionate about having a diverse workforce.

Victorian Women in ICT Network Inc.
G.P.O Box 4572,
Melbourne. Vic 3001
Australia
Phone: 0407457249
Email: enquiries@vicictforwomen.com.au

Website:  www.vicictforwomen.com.au
Facebook: https://www.facebook.com/search/top/?q=vic ict for women
Twitter: @VICT4W https://twitter.com/VICT4W
LinkedIn: https://www.linkedin.com/groups/125971/profile

Annual Report Production: Stephanie Chan 
Ayten Ozenc

December 2016


