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ATTRACT

JOIN

RETAIN

PROGRESS

LEAD

Our vision is to see women equally represented in IT roles.

Our mission is to provide a range of practical and sustainable  
initiatives that will promote urban and regional women’s entry,  
retention and progression in the IT industry.

ABOUT VIC ICT FOR WOMEN
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OUR IDENTITY CHAIRPERSONS REPORT

We are delighted to present to our valued members 
the Victorian ICT for Women Network’s Annual 
Report for 2017-2018.

The past 12 months has been a year that we can 
all be proud of. Our organisation successfully ran 
a total of six different programs this year (Grad 
Girl, Go Girl Go for IT, Importance of Women in IT, 
What’s Hot in IT, MentorShe and The Click List).  
We are very proud of the results of the programs 
that we delivered and our participants also provided 
feedback that our programs gave them a platform 
to shine, learn, connect and grow within the IT 
industry.

Our Grad Girl program has delivered an exciting 
program this year, and won two Tech Diversity 
awards in 2018.

Our Go Girl Go for IT program had the greatest 
amount of participants in the 10 years that we have 
hosted it. For this event, we had over 2000 girls 
register, and over 1700 students, 136 teachers 
and 150 different speakers attended on the 
day of the event. For this year’s event, we have 
started including years 5 and 6 students.  Their 
excitement, involvement and interest in tech was 
one of the highlights for our volunteer team.

What’s Hot in IT continues to receive very positive 
feedback from our members, with each event 
selling out weeks before the actual event. We had 
over 320 participants across the three events held 
this year. Our highly engaging speakers filled each 
event with interesting and innovative insights.  

The Importance of Women in IT program 
consistently receives high levels of interest from 

our members with 675 participants attending the 
10 breakfast events this year. Our heartfelt thanks 
to all our speakers, and we are proud that we can 
showcase the amazing talents within our industry.  

Our mentoring program, MentorShe, had another 
successful year with over 160 members involved. 
So many of the stories we hear are inspiring and 
encouraging.   

The Click List is a new program launched by Vic 
ICT for Women this year, and is a free resource that 
gives journalists and event organisers immediate 
access to qualified, skilled, dynamic, engaging and 
interesting female tech speakers.  

Our Chairperson, Chris Skipper Conway, also had 
an opportunity to present at the United Nations 
General Assembly this year, showcasing what our 
organisation is trying to do in order to move the 
needle on gender diversity for women in Tech 
through our programs.

Supporting this work are Vic ICT for Women’s 
Board Members and countless volunteers, who 
give so generously of their time to support Vic 
ICT for Women and its members, without whom 
so much of our success would not have been 
possible. We also want to take this opportunity 
to thank our sponsors, who also make our work 
possible through your generosity.

Vic ICT for Women will continue to be a critical 
link between government, business, the education 
sector and other industry associations, collaborating 
and influencing the direction of Technology in 
Victoria, and we look forward to the next 12 months 
with great anticipation.

Chris Skipper-Conway, Chairperson & Ayten Ozenc, Deputy Chairperson

CHAIRPERSON’S REPORT 
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SPONSORS, PARTNERS & SUPPORTERS

Businesses and major donors play a 
vital role in increasing the reach and 
impact of our work.  We wish to extend 
our thanks to our Corporate Sponsors 
for their generosity over the past year. 
In particular, we wish to thank the 
following platinum sponsors:

M&T Resources, REA Group, Telstra, 
University of Melbourne, AGL, Origin 
Energy and BUPA for their platinum 
sponsorship of Grad Girl.  

ANZ, Deakin, Telstra and Dream 
Collective for their platinum sponsorship 
of the Go Girl, Go for IT event, AGL for 
their platinum sponsorship of our 
Mentoring and The Click List program. 

IBM Australia and ANZ for their 
platinum sponsorship of the 
Importance of Women in IT program.

M&T Resources, NAB, Cognizant and 
Monash University for their platinum 
sponsorship of What’s Hot in IT.

While a number of organisations 
provide financial support, Vic ICT 
for Women also relies heavily and 
acknowledges the outstanding 
support of our in-kind donors. These 
organisations and individuals provide 
goods and services at no cost to 
facilitate the realisation of our work. 

In particular, we wish to thank  
our major in-kind donors, Cisco  
and ANZ.

Every year, hundreds of participants 
across Victoria join us in our 
programs, and are also gender 
diversity champions within their own 
businesses and organisations.  

Our sincere thanks to all your support 
and participation over the past year.

Our individual, corporate, educational, 
associate, honorary and life members 
form a major part of our income, 
enabling us to continue supporting, 
enabling and impacting our objective  
and mission.

Our sincere thanks to all our members 
for their financial support over the  
past year.

CORPORATE  
SPONSORS

IN-KIND  
DONORSADVOCATES MEMBERS
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Technology

Our members come from a variety of different industry segments.

OUR MEMBERS
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OUR PROGRAMS

675 attended  
Importance of Women in IT

320 participants  
attended What’s Hot in IT

2168 registered for  
Go Girl Go for IT

160 members  
participated in MentorShe

93 speakers  
registered on The Click List

37 graduates  
attended Grad Girl

ATTRACT

GO GIRL

Go Girl go for IT Grad Girl What’s Hot in IT
Importance of Women in IT MentorShe The Click List

Go Girl, Go for IT aims to inform, 
educate and inspire female students 
(years 5-11) on the wide range of 
careers and options available within 
the IT industry. Secondary school 
girls and their teachers from both 
metropolitan and regional schools in 
Victoria are encouraged to attend the 
free all day, hands-on event. Travel 
grants are available for regional or 
disadvantaged schools.

JOIN

GO GRAD

Grad Girls aims to empowers female 
students to make informed decisions 
about the next step in their career.

The program introduces them to  
a range of companies who showcase  
their workplace and what they do  
in the technology industry.

RETAIN

GO FOR IT

What’s Hot in IT is an interactive event 
showcasing emerging technologies 
and industry trends in a friendly and 
informative atmosphere. Three events 
have been held in the last year and 
featured: Move Fast and Break Things, 
Cyber Security and Digital Health. 

Importance of Women in IT 
Program consists of 10 breakfast 
networking events where a variety 
of IT leaders share their journey and 
learnings, and corporations are given 
opportunity to profile their leaders.

PROGRESS

GO GROW

Our Mentoring program, MentorShe, 
runs from February to November 
each year. Designed to assist the 
professional development of women 
in IT, and provides opportunity for 
IT professionals to be a mentor and 
contribute to the industry.

LEAD

GO LEAD

The Click List is aimed at conference 
organisers, industry organisations, 
journalists and bloggers and 
highlights the experience and 
expertise of women who are 
available to speak at industry events, 
conferences, and comment on trade 
media articles.



Why Go Girl go for IT?

Go Girl Go for IT is sparking the interest and 
opportunities in young women early in their  
decision making about their career path. 

Studies show that only three per cent of school girls 
are considering a career in IT and only one in four 
Australian IT graduates are female. This is despite  
a 70 per cent growth of IT jobs since 1996, women 
account for only 16 per cent of IT roles in Australia.

As students make the decision about what to  
study in university in the later years of high school  
it is pivotal that Go Girl Go for IT showcases the  
full range of careers in IT.

What is Go Girl Go for IT?

Go Girl Go for IT is a free-of-charge, bi-annual, one 
day event with the aim to raise awareness of careers 
in IT for school-age girls.  The program has been 
hosted by Vic ICT for Women for the past decade.  
The theme of the 2018 event was “Any Girl for IT”.   
The day of the event was 16 August 2018, and the 
event was held at Deakin University in Burwood.

Go Girl team continues to evolve their activities and 
targets to meet with the evolution and expectations 
of the IT industry and our target audiences. This 
year, we launched a new website, increased our 
engagement on social media and used a human-
centred design approach to crafting the program. 
Whilst the program sessions reduced to 15 
concurrent sessions over 4 streams of 500 girls 
(from the previous 26 sessions), the number  
of speakers increased to 150 indicating strong 
sponsor speaker support and engagement. 

The program also increased the number of 
registrations to 2168 registrations for the 2018 event.   
We were overwhelmed by the response  
to our program as by June 2018, two months  
before the event, we were already fully registered.  
There was a waitlist of 27 schools.  This was a first 
for the program, and there were also many primary 
school students attending for the first time in this 
year’s event.

GO GIRL go for IT www.gogirl.org.au
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#SheStarts“   We’ve had an overwhelming response to this year’s event – it’s so exciting to see how enthusiastic young girls are  
to hear more about the possibility of a career in tech. These young girls are digital natives – they’re so exposed to 
technology in their everyday lives I don’t think they see tech as being male-dominated, the way some of us might  
have. We still have a long way to go but I really believe this next generation of girls represent the changing face of IT.”

-  Fi Slaven, 2018 Program Director - Go Girl Go for IT.

Jo Coldwell-Neilson (Associate Professor of the School of Information Technology at Deakin University), 
Fi Slaven (Go Girl Program Director 2018), Ally Watson (Go Girl Ambassador 2018)

Program Ambassador

We invited Ally Watson, who is the founder of Code 
Like a Girl (Australia) as an Ambassador for the 
program.  Ally’s keynotes were reported to be a 
highlight of the day by all girls.
 
The event

The 2018 event was held on Tuesday 16 August. 
There were 34 sponsors and was attended by 1707 
girls and 136 teachers from 63 schools across 
Victoria. 150 speakers ran 60 sessions running 
throughout the day for students and their teachers.  
We had over 650 students and teachers (31% of all 
attendees) across 20 different schools from regional 
Victoria that attended the event.

The 2018 event was a record breaking event  
and a huge success growing on the legacy of the 
last 10 years. The sessions topics ranged from  
start-ups, great female role models and hands on 
coding activities. The sessions were well-received  
by all the students and educators.

In addition to the 60 sessions, there was also an 
interactive tradeshow which allowed the girls to 
experience tech first hand with the event sponsors’ 
booths showcasing latest tech trends such as  
3D printing, robotics and virtual reality.

114,000  potential views via PR 

 15,334   website page views 
since 23 Mar 2018  
(as at end of Aug)

   840  Instagram followers

  1541  Twitter followers

   864  Facebook followers
   874  Facebook likes

1707

136

63

27

school girls

teachers

schools

waitlisted  
schools

1 day event

34 sponsors

(23% YoY growth)

sessions

speakers

volunteers

60

150

175

9ANNUAL REPORT 2017-2018



The Thank You event was held a week after the 
Go Girl Go for IT event.  This celebratory event was 
hosted at NAB.  It was an evening created to thank 
all of our sponsors, volunteers, stream leads and 
associate stream leads.  Without their support,  
Go Girl Go for IT would not have been possible.

Thank you to our Program Sponsors  

We wish to thank our program sponsors for their 
generous support for our event this year: 

Platinum Sponsors

ANZ, Deakin, Telstra and Dream Collective

Gold Sponsors

AGL, Carsales, Monash University, MYOB, NAB, 
Tech Girls, Toyota, Victorian Government

Silver Sponsors

AWSN, Computershare, Datacom, Deloitte, 
Resource Solutions Group, Seek, Transurban, 
University of Melbourne, William Buck, Woman’s 
Agenda and YellowFin

Bronze Sponsors

ACS Foundation, AISA, Aussie Broadband, Envato, 
GE, GMT People, Google, Kinetic IT, PWC, Transpire 
and VLine

Thank you to our Volunteers

Our heartfelt thanks to the 175 volunteers who 
assisted us leading up to, and on the day of the 
event.  Without your dedication, this event would  
not have been possible.

THANK YOU EVENT
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Publication Date Media Headline Link

Education Today 30 July Online
Online Go Girl Go For IT aims to close the IT 

gender gap for Victorian students

http://www.educationtoday.com.au/ne ws-detail/Go-Girl-Go-For-IT-aims-to- 

close-the-IT-gender-gap-for-Victorian- students-4104

Women Love Tech 3 August Online
2000 School Girls To Attend Australia’s Largest 

Free STEM Event In Melbourne

https://womenlovetech.com/2000- school-girls-to-attend-australias- largest-

free-stem-event-in-melbourne/

3RRR 8 August Radio Fi interview with 3RRR https://player.fm/series/rrr-fm-18731/byte-into-it-8-august-2018

Hepburn Shire Advocate 15 August Print Girls weigh their career N/A

Triple M 15 August Radio Ally Watson live on Triple M Breakfast
http://player.triplem.com.au/melbourn e/#/shows/The%20Hot%20Breakfast/3 

5833

Hepburn Shire Advocate 16 August Online Young girls encouraged to consider career in IT
https://www.hepburnadvocate.com.au/story/5581024/girls-weigh-their-career- 

options/

The Standard 17 August Online
South west helps to bridge the gender gap in 

STEM

https://www.standard.net.au/story/558 9167/south-west-girls-bridging-the- 

gender-gap-in-stem/

iTWire 17 August Online Online Record numbers attend girls tech event
https://www.itwire.com/strategy/84079 -record-numbers-attend-girls-tech- 

event.html

Education Today 17 August Online
Online Record 2000 school girls attend largest 

student tech event in Australia
http://www.educationtoday.com.au/ne ws-detail/Record--4137

Education HQ 17 August Online Women in IT event draws 2000 school girls
https://au.educationhq.com/news/5068 4/women-in-it-event-draws-2000- 

school-girls/#

GO GIRL Media Mentions
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GO GIRL Media Mentions
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GO GIRL Social Posts
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Feedback from our participants

“ Without Grad Girls, I would have been 
missing out on opportunities to network  
and develop my career whilst at university.”

“ It has opened many doors for me where 
one of them allowed me to volunteer for 
What’s Hot in IT, a sub group inside  
VIC ICT 4 Women like Grad Girls.”

“ The program has exceeded my 
expectations, the team involved are  
so dedicated to the cause and helping 
us grad girls!” 

“ It has been a priceless experience for me 
and seeing that there are champions for 
women in tech, it makes me optimistic  
for my future career.” 

Participants have been offered work 
experience and job opportunities as a result 
of participating n this year’s program.

Thank you to our Program Sponsors  

We wish to thank our platinum sponsors  
for their generous support this year:   
M&T Resources, REA Group, Telstra,  
The University of Melbourne, AGL,  
Origin Energy and BUPA.

Why Grad Girls?

Grad Girls is an award winning program which 
empowers female tech university students to make 
informed decisions about the next step of their 
career. The program showcases several companies 
in the tech industry so that students can understand 
the pathways available to them. Participants have 
an opportunity to meet other like minded students 
across Melbourne and make contacts in the tech 
industry during the course of their studies. Our 
participants finish the program with tips on how 
to set up their LinkedIn profile and a professional 
headshot.   

What is Grad Girls?

Grad Girls is a one year program with eight  
sessions between February to October, and  
is pitched at university students who are in  
the penultimate year of their STEM degrees.

Each session is hosted at a sponsors’ office  
location and includes a tour, talks about what they 

do in the tech industry, provides information on  
their recruitment process and requirements  
as well as a networking exercise. 

One of our sessions focuses on personal branding, 
how to create and/or clean up your online presence, 
how to create your CV and LinkedIn profile, as well  
as appropriate workplace behaviour.

Our Events

Grad Girl was rebranded and the 2018 program 
was the first run with this new format. Participants 
in the program are students at Charles Sturt 
University, Deakin University, La Trobe University, 
Monash University, RMIT University, Southern Cross 
University, Swinburne University, University  
of Melbourne and Victoria University.

We had 37 graduate girls attend our events 
throughout this year, and the participants:

n  Received advice on setting up their CVs  
and LinkedIn at M&T Resources.

n  Received advice on interview skills.

GRAD GIRLS

n  Attended virtual reality activities with  
the REA Group.

n  Provide opportunities to network with 
different organisations.

n  Toured the Security Operations Centre and  
Telstra Innovations Labs.

n  Addressed the ‘imposter’ syndrome  
at The University of Melbourne.

n  Got inspired by AGL’s Q&A panel of  
recently joined graduates.

n  Went on a round of workshops on Agile 
methodology, Development, and Human 
Centred Design at Origin Energy.

n  Participated in an interactive and practical 
discussion on how to land your first 
Technology job with the Bupa Technology 
Recruitment team.  

15ANNUAL REPORT 2017-2018
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Sara Ogston (Program Lead, Grad Girl), Koula Tsiaplais (Associate Board Member),  
Philip Dalidakis (Minister for Innovation and Digital Economy)

Dr Amanda Caples (Victorian lead scientist), Sara Ogston (Program Lead, Grad Girl),  
Kate Illsley (Grad Girl Volunteer), Koula Tsiaplais (Associate Board Member), Chris Skipper-Conway  
(Vic ICT for Women Chairperson)

2018 Tech Diversity Awards: Grad Girls Program

Grad Girls was recognised at the 2018 Tech Diversity Awards as a valuable contributor  
to diversity and inclusion in the STEM Sector. The program received 2 awards at the event:

n Tech Diversity Merit Award in the Education category. 

n �2018 Victorian Innovation Minister’s Diversity Award presented by the  
Honourable Philip Dalidakis, Minister for Innovation and Digital Economy.
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OUR IDENTITY CHAIRPERSONS REPORT

I had an opportunity to present at the United 
Nations General Assembly (CSW62) in New York 
in March 2018.   It was a privilege and a great 
opportunity for me to meet other like-minded 
individuals who are also wanting to make a 
difference in gender diversity. I was keen to learn 
what others were doing in this space, and to also 
share what we are doing in Australia.

UN Women was created by the United Nations 
General Assembly - the United Nations Entity 
for Gender Equality and the Empowerment of 
Women. UN Women is global and dedicated to 
gender equality, the empowerment of women and 
championing women and girls by accelerating 
progress to meet their needs worldwide.  

In New York, I attended an event at the Australian 
Consulate where OECD outlined the outcomes 
of their “Empowering Women in the Digital 
Age – Where do we stand?” report. It validated 
my findings but also highlighted for me that not 
only was female participation in IT a significant 
opportunity for economic growth, but is also 
important in providing women with more economic 
freedom and independence - for themselves and 
their families.

At the United Nations General Assembly, I was 
asked to participate in a Parallel Forum covering 
the Commissions themes and other critical gender 
equality issues.  

I presented at the “Women’s Access, Participation 
and Portrayal in ITC and Media” session, and the 
focus of my presentation was IT.  

I outlined my personal experience in IT recruitment 
and issues women were facing, gave an 
introduction and provided insights from the Vic ICT 
for Women programs, and particularly our efforts in 
creating an action for change.    

My presentation peeked interest from women who 
were participating from all over the world.  

The audience was keen to gain an insight into the 
details of our programs, particularly Go Girl Go for 
IT, Bold Moves and The Click List. I was amazed 
at their interest in what we are doing, and their 
keenness to understand how the programs within 
Vic ICT for Women could be replicated. I was also 
surprised to learn that some of the programs we 
have are unique. 

I also learnt that in some countries, the 
participation of women in IT was not very high, 
and that Australia is quite balanced in comparison.   
However, we still have a long way to go.

I walked away from this experience with renewed 
confidence that we are moving in the right 
direction. I felt it was a small step, but one that 
left me with a determination to attend again in the 
future – to share our stories, inspire others, but 
most importantly, to gain more ideas from others 
on how we can make this change.   

I would love the opportunity to hear more from 
other groups and participants on what they are 
doing to move the needle in this space.

VIC ICT 4 Women Chairperson Presented at United Nations CHRIS SKIPPER-CONWAY



Why Importance of Women?

Vic ICT for Women sees the importance of  
creating a community that allows men and women 
to share their career and personal journeys with 
others, with aims of fostering a positive community 
that inspire, encourage and to also give permission 
for others to dream about what is possible in their 
careers.  

Many young women who are starting out in their  
careers always look to those who have been in  
the industry for a long time and wonder about the  
journey that they been on, what choices were made, 
and how they tackled the challenges. This forum 
allows these issues to be discussed and  
explored openly.  

What is Importance of Women?

Ten breakfast sessions are held annually where a 
number of inspiring leaders in Information Technol-
ogy, or related fields, share their experiences about 
their current job, their career and personal choices 
that they made along the way, the challenges they 
have faced, the pitfalls they have experienced and 
the successes they have celebrated. 

The series is designed to:

n  Provide an opportunity to our participants  
to gain an understanding of what is possible

n�Get ideas on how to progress your career

n��Consider different career opportunities and  
alternatives

n��Hear real life experiences on how to deal with 
some of the challenges you face as a woman 
in the workforce

n�Meet people and expand your network

IMPORTANCE OF WOMEN IN IT

Our Events

In FY18, 675 people participated in the 
events. Our participants represent a variety of 
organisations across the IT industry, including 
banking, government, start-ups, consulting, 
telecommunications and universities.

Some of the key speakers for this event in 
FY18 include Kate Jenkins (Sex Discrimination 
Commissioner), Finbar O’Hanlon (Linius),  
Dr Amanda Caples (Victoria’s lead scientist), 
Kim Wenn (CIO TABcorp), Caroline North 
(Seek), Dr Susan Entwisle (Cognizant),  
Melissa Green (Facebook) and Thor Essman 
(CEO Versent)

Thank you to our Program Sponsors

We would like to thank IBM Australia as the 
key platinum sponsor for this program.  

We would also like to thank ANZ for hosting 
and catering the breakfast events.

Feedback from our participants

We have received much positive feedback 
from our participants over the past year 
where many have commented on how 
the open and honest presentations have 
assisted them personally.  

“ Today’s speaker was very relevant to  
our current leadership and gender roles. 
Lots of take always and interested in  
knowing more.”

“ Brilliant event, loved the presenters, 
especially Finbar with his “be different” 
and embrace it.”

“ Great presentation from a successful 
person that appears to not be following  
the rules.”

“ Sarah was a fantastic speaker!  So 
engaging with a bubbly, infectious 
personality! She has inspired me!  
Thank you!”

“ I’d like to encourage male colleagues  
to come - content that is most 
appropriate/beneficial for them to.  
To help support women.”
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Importance of Women in IT

Thanks to our team of volunteers

Our program will not be possible without its committed volunteers, of which some  
of them are pictured below.  Our heartfelt thanks to:  Caroline Stainkamp (Program Lead), 
Pritida Vinod (Associate program lead), Natalie Hough, Irene Evgeniadis, Annabelle Boodhna, 
Rachael Bunshaw, Mena Lambert, Kaye Mattiske, Tafadzwa Mutize, Amy Pham, Daniel 
Robsinson and Emily Williams.

(L-R): Caroline Stainkamph, Mena Lambert, Pritida Vinod, Natalie Hough, Kaye Mattiske, Irene Evgeniadis  

(L-R): Rachael Bunshaw, Annabelle Boodhna, Tafadzwa Mutize, Caroline Stainkamph,  
Pritida Vinod, Kaye Mattiske, Mena Lambert

(L-R): Tafadzwa Mutize, Kaye Mattiske, Natalie Hough, Caroline Stainkamph, Mena Lambert,  
Pritida Vinod
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Date Speaker Organisation Topic

Jul 2017 Melissa Green Facebook From traditional to digital - my life at Facebook

Aug 2017 Thor Essman Versent Accelerate Your Digital Career:  Roles of the future and skills to build today

Sept 2017 Maree Burgess - Up your game through conversation: An important skill for women in IT

Oct 2017 Dr Susan Entwisle & Natasja Laurie Cognizant Be your best in technology – two perspectives

Nov 2017 Caroline North Seek Laws of attraction for Women Candidates in Australia

Feb 2018 Gerard Florian & Stephanie Stevenson ANZ Promoting Diversity in Technology: Two perspectives.

Mar 2018 Kim Wenn Tabcorp Turn Left instead of going straight.

Apr 2018 Sarah Moran GirlGeek Teaching 1 million women to build the internet by 2025.

May 2018 Amanda Caples VIC Chief Scientist Discover, align & connect with our lead scientist.

Jun 2018 Kate Jenkins Australian Human Rights Commission
Advancing gender equality and the role of technology as a key driver for 

progress.

Importance of Women in IT – Speakers / Topics



Sarah Moran

(L-R) Caroline Stainkamp, Natasja Laurie, Irene Evgeniadis, Dr Susan Entwisle

(L-R) Louiza Nutt, Elizabeth Mulhall, Caroline Stainkamp, Kate Jenkins, Chris Skipper-Conway, Ayten Ozenc, Hazell Honour, 
Stephanie Chan 

Thor Essman (L-R) Amanda Caples, Caroline Stainkamp, 
Pritida Vinod, Chris Skipper-Conway
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Why What’s Hot in IT?  

What’s Hot in IT brings together industry  
leaders working at the forefront of the latest  
trends in technology.

Program Directors Elizabeth Mulhall and  
Nicky Allen, work hard to ensure that the event  
is deliberately centred around encouraging 
interaction between panelists and attendees, 
allowing people to openly talk about what’s important 
to them. The events allow these leaders, researchers 
and entrepreneurs to draw on their passion for their 
area of expertise to inform and showcase new trends 
within our industry, and to encourage innovation  
and entrepreneurship.

The forum also enables women to network,  
learn and explore new concepts together.

What’s ‘What’s Hot in IT’? 

What’s Hot in IT is an interactive event  
showcasing emerging technologies and industry 
trends in a friendly and informative atmosphere.  
Three events have been held in the last year and 
featured: Move Fast and Break Things, Cyber 
Security and Digital Health. 

Using a ‘round table’ format, these events feature 
a panel of IT specialists leading discussions and 
providing insights into their area of expertise. 

We attract a variety of working women from  
different fields within  IT, and provide them with  
an opportunity to learn, explore and discuss the 
current leading trends and hot topics in IT. 

Our evening event also serves as a great  
networking opportunity for our participants.

WHAT’S HOT IN IT

Our Events

In the past year What’s Hot in IT has brought 
together leaders in three events, including 
Cyber Security and Digital Health. Whilst 
the third was an exciting collaboration with 
Monash University titled ‘Move Fast and Break 
Things’. This event featured a variety of topics 
including; Warring AIs, Bitcoin, Virtual Reality, 
Zero Knowledge Proof and Nanobots. 

Some of the key speakers for these events 
included: Damien Smith (ANZ), Esther Lim 
(Deloitte), Dr. Jasamine Coles-Black (Alfred 
Hospital & 3D Med-Labs), Dr. Chris Nickson 
(Alfred Health), Frank Smolenaers (Alfred 
Health), Susan Entwistle (Cognizant), Rachel 
deSain (Codesain), Maria Garcia de la Banda 
(Monash University) Joseph Liu (Monash 
University).

Thank you to our Program Sponsors

We wish to thank our hosts and our platinum 
sponsors for their generous support this year:  
National Australia Bank, M&T Resources, 
Architech, Teba, Cognizant, Neustar and 
Monash University.  

Feedback from our participants

We have received positive feedback  
from our participants for this program:  

 “ In awe of the diversity of your speakers  
at this event. Keynote speaker a standout. 
Great blend of humor, intelligence, deep 
knowledge, vision and pragmatism”.

“ Great to have an opportunity to interact 
and not just listen”.

“Fantastic event, congrats”

Thank you  to our team of Volunteers

Our program will not be possible without 
its committed volunteers: Elizabeth Mulhall 
(Program Lead), Nicky Allen (Associate 
Program Lead), Natalie Hough,  
Belinda Boo, Alex White, Lynne Payne, 
Frank Smolenaers, Rachael Bunshaw, 
Tuleisha Lucardie, Renee Gasper,  
Elisabeth Martinez, Alison Currie, Mireille 
Constantine, Joyce Wang, Taffy Mutize, 
Yoshita Pradhan, Prashasti Pradhan and  
Maryam Etemadi.
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What’s Hot fin IT, Cyber Security event at NAB, 12 October 2017
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Why Mentoring?

Vic ICT for Women sees the importance of mentoring 
and how it helps promote and retain women in IT 
by connecting participants, facilitating information 
sharing and creating a sense of community.

A woman’s career goes through many life stages, 
and the benefit of the mentoring program in 
guiding our members through their own journey is 
instrumental in the retention of women within IT.

Our Participants

Our 2018 program attracted 160 participants, with 
just over 80 mentoring relationships. The participants 
of the mentor program come from diverse 
backgrounds and sectors.

Our mentees include women who are currently 
studying, are working as IT professionals, mid-
managers and senior executives. Our mentors 
have extensive experience working in a corporate 
environment, or have their own business, and wish  
to contribute back to the sector.

The mentor program has provided many 
opportunities for our mentees related to their  
career pathways, managing challenges and  
or opening up doors to potential opportunities.

Many of the participants have shared positive 
feedback and success stories as a result of the 
mentor program.

What was done?

In 2018, we were fortunate to facilitate matching 
online using a custom built application developed 
solely for the MentorShe program participants. We 
would like to thank Gerard Holland and the team 
at Outcome Life for building the platform – and are 
excited to build additional features to the platform  
for our 2019 program. 

The 2018 program kicked off with a bang in early 
March with AGL kindly sponsoring a ‘Date your 
Mentor’ event. This was a great opportunity for the 
mentees to meet face-to-face with potential mentors 
and begin to establish relationships with other 
mentees on the program.

MENTORING

Our mentors and mentees were then invited to join 
a ‘Tips and Tricks for Mentoring’ Webinar hosted by 
one of our senior mentors Maria Palmer, Operations 
Manager for Telstra Health, followed by a breakfast at 
Crown for a chance to meet and greet all participants 
over a cup of coffee.

We would like to thank Fabian Dattner and the team 
at Compass – Visionary Leadership for Women,  
for their extraordinary contribution to our members. 

Fabian provided invaluable insights via a two part 
lunchtime leadership Webinar series: 

 Part one:  Is your inner critic hindering  
your success? 

 Part two:  How to harness the power of 
collaboration to achieve your goals

Throughout the year, MentorShe hosted various 
informal meet-ups (e.g. mentor/mentee lunches  
and drinks) which helped foster a sense of 
community between members, allowed them to 
share some of their amazing stories and gave them 

new ideas for discussion topics with their  
mentors/mentees. 

In addition to these events, participants in the 
program also receive reference materials such as 
mentoring guidance on how to effectively establish 
and maintain a mentoring relationship.

We are looking forward to our end-of-year event 
in December where we aim to celebrate the 
achievements of our members throughout the  
year and provide another opportunity for networking 
with like-minded individuals to share and learn from 
one another.

Thank you to our Program Sponsors 

We wish to thank AGL for their platinum sponsorship 
of this program and hosting this year’s end of 
year event and Cisco for their sponsorship in kind 
throughout this program, hosting our committee 
meetings and 2017 end of year event.

We are already looking forward to doing it  
all again next year!!
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Zora Hoare - Mentee  
Senior Manager   
– Customer Experience & Insights eNett International Manasa Murthy 

Data Analyst

I have signed up for the VIC ICT mentoring program this year with 
mixed expectations but I would like to say it’s been great so far. I 
have been allocated an amazing mentor, with relevant experience 
to share their wisdom and advise on how I can deal with some 
challenging situations in my current job and tips on developing  
my career. 

The VIC ICT committee consists of several volunteers from 
various companies, backgrounds and age groups led by Jessica 
Bircsak. They have created and continue delivering a highly 
valuable, engaging and popular mentoring program for women in 
IT in Melbourne area, including relevant networking and thought 
leadership events for both mentors and mentees. Thank you!

MentorShe is my first Mentor program in which  
I am participating as Mentee. I got to meet my  
Mentor through this program who is very supportive  
in pursuing my career dreams. My mentor boosts  
my confidence, gives me tips and feedback on how  
I can achieve my career dreams. It had helped me  
a lot when I was having second thoughts and pushed 
me in the right direction.

Thanks to Jessica Bricsak, I got a chance to volunteer 
for this programme as a UX Designer. This volunteering 
opportunity had given me chance to be part of the 
amazing team who are wonderful to work with and to 
learn from. I am getting a chance to learn new things 
and share my ideas. This is really helping me to boost 
my confidence to do more.

MentorShe Testimonials - 2018



Kate Illsley - Mentee 
Recruitment Consultant  
Method Recruitment

At the start of this program I knew 
I was working within my comfort 
zone, my Mentor was a breath 
of fresh air with new insights and 
perspectives together with new 
challenges that I had to rise to. 

The ability to talk openly and 
honestly regarding my career  
with someone outside my company 
was invaluable. I now consider 
a Mentoring programming as an 
ongoing integral part of my career 
development

The MentorShe program has provided value in the 
areas of connecting participants with real relationships 
with mentors who can make a difference to your career 
and self confidence as a women in tech.  

The program provides Networking with peers and 
other more experienced mentors in the industry.  
The webinars and lunches are a great way to keep  
us engaged and highlight issues that are relevant to  
us to help guide us through our journey. Most of all it’s 
a community where we can share and learn from  
each other in a safe space.

MentorShe Testimonials - 2018

Mary Minnock  
SCADA Analyst  
AusNet Services
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I joined the mentor program and went to almost every 
single IOW breakfast last year.  This year, I have joined the 
Grad Girl team as a volunteer and I am still in the mentoring 
program.  It has actually changed my life!  SO much support 
and inspiration from connecting with incredible women in 
Melbourne over the last 2 years.  I wanted to thank you for 
the introduction.   

Gratefully,  
Kate
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What is The Click List?

The Click List is a free resource that gives journalists 
and event organisers immediate access to qualified, 
skilled, dynamic, engaging and interesting tech 
speakers and MC’s.

The Click List is aimed at conference organisers, 
industry organisations, journalists and bloggers and 
will highlight the experience and expertise of women 
who are available to speak – on a broad range 
of topics – at industry events, conferences, and 
comment on trade media articles.

Got an agenda? We’re very likely to have a speaker. 
Got a panel? Don’t be the ‘all white middle aged 
man’ panel debating diversity. You can do better 
than that.

There’s no excuse. Use The Click List and diversify 
your events, opinions, voices and deliver. As we 
evaluate and add nominees, it will get easier and 
easier to find the perfect speaker via The Click List.

Why The Click List?

Diversity is good for business. The Click List is a 
freely available list of female tech, career & diversity 
speakers that aims to raise the visibility of female 
speakers in the STEAM sectors and create greater 
diversity of views at major events in our industry.

Participation and feedback

To date there have been over 200 nominations  
in total, including verbal or email referrals  
to be followed up. 

At the time of writing, 93 nominations were  
ready to be processed immediately and posted  
to the website.

What has been done in 2018?

n��Entirely new program established. 

n���All marketing assets, including logo and  
website, created and launched. 

n��Major sponsorship secured with AGL. 

THE CLICK LIST

The Click List in 2019

n���Official Program Launch event  
12 February 2019. 

n���Coming into 2019, there are plans to run  
paid education sessions to improve public 
speaking confidence, do headshot days  
and videography days. 

n��Ongoing PR and promotion. 

Thank you to our Program Sponsors

We would like to thank AGL as the  
key platinum sponsor for this program.  
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Treasurer’s Report 

For the financial year ended 30 June 2018, Vic ICT for Women reported an operating profit of 
$139,694 that resulted in the organisation’s reserves increasing by 73 per cent across the year 
from $191,924 to $331,618. 

The organisation is highly solvent and carries minimal trading debt. Our principal liabilities, as 
described in the attached financial report, are sponsorship funds we hold on trust until the activity 
they are provided for is undertaken. They are recorded as a liability (deferred income) until that 
date as they would be repayable to a sponsor if an activity were not to occur.      

The organisation’s strong reserve position is testament to prudent management of program activity. 
In the year ended 30 June 2018 all of the VicICT programs generated surpluses and hence 
contributed to the organisation’s central corporate costs, including: the organisation’s manager and 
bookkeeper, membership administration, website, and investment in a CRM.

During the year membership income increased by 32 per cent to just under $78,000. Despite 
the financial success of our programs, membership continues to be an important revenue stream 
for the organisation, contributing to a third of our revenue. The increase in membership income 
reflected a significant increase in gold and silver corporate membership from the prior year and 
the continuing importance of the time invested by members of VicICT in promoting corporate 
membership (and sponsorship).

Following the end of the financial year covered by this report, Go Girl Go for IT occurred in August 
2018. As with previous years, Go Girl will make a significant contribution to the results of the year 
and provide the resource base to enable future program planning.

My thanks to Barb Weston for her diligent management of the organisation’s finances and 
especially to Kaye Fox for her guidance during the transition of the Treasurer’s role.

 

Fred Halliday
Treasurer
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Income and expenditure statement as at 30 June 2018 Assets and Liabilities Statement as at 30 June 2018

Finance Report 



1. Statement of significant accounting policies

The accounting policies set out below have been 
applied consistently to all periods presented in these 
financial statements.

a.   Basis of measurement 
The financial statements have been prepared on 
an accrual basis and are based on historical cost 
and do not take into account changing money 
values except where specifically stated.

b.  Income tax 
The association is a not-for-profit organisation and 
is exempt from income tax under section 50-45 of 
the Income Tax Assessment Act 1997.

c.  Cash and cash equivalents  
Cash and cash equivalents includes cash on hand, 
deposits, held at call with banks, other short-term 
highly liquid investments with original maturities 
cash within three months.  

d.  Revenue 
Sponsorship revenue is recognised at the date 
of the activity for which sponsorship is provided 
or to the amount of any expenditure relating to 
that activity if that expenditure is incurred prior to 
that activity. See also note 2 below regarding the 
treatment of a prior year sponsorship revenue item. 
 
Membership income is recognised on invoicing. 
All other forms of revenue are recognised on their 
receipt. At period end, any sponsorship moneys not 
recognised as income are carried in the balance 
sheet as ‘Unearned / deferred income’. 

e.  Goods and services tax (GST) 
Revenues, expenses and assets are recognised net 
of the amount of GST. Receivables and payables 
are stated inclusive of GST.

f.  Accounts receivable  
Accounts receivable include amounts from 
customers for services rendered and members 
for annual membership fees due. All accounts 
receivable are reviewed on a monthly basis and 
are expected to be collected full. All receivables are 
expected to be collected within a 12 month period 
and classified as current assets.  

g.  Accounts payable 
Accounts payable represent the liability for 
goods and services received that remain unpaid. 
Accounts payables are paid within 30 days of a 
liability being recognised.

h.  Fixed assets and stock 
The association does not hold any fixed assets 
or items of stock on its balance sheet. Any small 
value purchases below $300 or stationery stock 
purchases are expensed at the date of purchase.

2. Sponsorship income includes $90,318 of  
revenue that represents prior year income from the 
Go Girl event in 2018 that had not been recognised 
as income in the year ended 30 June 2017. After 
adjustment for the prior year figure the association 
was a Tier 1 organisation for reporting purposes for 
the year ended 30 June 2018.  

Per the accounting policy described in note 1 above, 
all sponsorship receipts in relation to 2018 Go Girl 
event will be crystallised as income in the year ended 
30 June 2019. The associations’ balance sheet at  
30 June 2018 held $122,454 of unearned / deferred 
income for the 2018 Go Girl event held in August 
2018.  

 
 
 
 

3. Membership income comprises all income derived 
from membership fees from the six classes of 
membership set out in the association’s constitution. 
Membership is a GST-able supply and is stated net 
of GST within the membership income line. 

4. Staff payments comprise payment to the 
association’s manager and bookkeeper. Neither 
the manager nor the bookkeeper are employees of 
the association and hence no employee liabilities 
are accrued for their services.  Staff payments are 
allocated between general operating costs, program 
delivery costs, or membership administration costs 
based on time spent on each.  

5. Transactions between related parties are on 
normal commercial terms and no more favourable 
than those available to other parties.

6. No committee members entered into any material 
contract the association. There were no loans to 
committee members.

Notes To The Financial Statements For The Year Ended 30 June 2018
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1st Row (L-R) Chris Skipper-Conway (Chairperson), Ayten Ozenc (Deputy Chairperson, Governance), Fi Slaven (Secretary, Program Lead, Go Girl Go for IT), Fred Halliday (Treasurer), Caroline Stainkamph (Program Lead, 
Importance of Women in IT), Jessica Bircsak (Program Lead, Mentoring), Alexandra Long (Board Member, Marketing) 2nd Row (L-R) Rowena Murray (Program Lead, Click List), Sara Ogston (Program Lead, Grad Girl),  
Elizabeth Mulhall (Program lead, What’s Hot in IT), Kellee Ireland (Board Member, Membership), Stephanie Chan (Associate Board Member, Governance), Koula Tsiaplais (Associate Board Member, Grad Girl), Pritida Vinod 
(Associate Board Member, Importance of Women in IT) 3rd Row (L-R) Tania Sharp (Associate Board member, Go Girl Go for IT), Irene Evgeniadis (Board Member, Grad Girls), Vanessa Curtis (Associate Board Member, Marketing), 
Louiza Nutt (Program Lead (FY19), Go Girl Go for IT), Hazell Honour (Board Member, Legal), Natalie Hough (Board Member, Communications), Jacqui Connaughton (Associate Board Member, Mentoring)  
Not Pictured Nicky Allen (Associate Board Member, What’s Hot in IT).  

CURRENT BOARD MEMBERS 
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Thank you to all of our wonderful corporate members  
for their contributions, attendance and passion.

AGL

ANZ

Ausnet Services

Australia Post 

Bupa

Cisco Systems

Cloud Talent Group Pty Ltd

Cognizant

Computershare

Data Solutions

Datacom Systems

Davidson Technology

DB Results

Deakin University

Defence Health

eNett 

ExexCo.Search

GMT People

HERE Technologies

IAG

IBM

IMA

John Holland Group

Kinetic IT

KPMG

M&T Resources

Medibank

Methodist Ladies College

Microsoft

Monash University

NAB

Oracle

RXP Services

Stihl

Swinburne

Telstra Health Aged Disability & Community 
Care (Telstra Health ADCC)

Transurban

University of Melbourne,  
School of Computing and  
Information Systems

Victoria Police

Victorian Government

William Buck

Yellowfin International

THANK YOU TO OUR MEMBERS
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THANK YOU TO OUR SPONSORS AND PARTNERS

Victorian ICT for Women network is an inclusive,  
member-based organisation that has been supporting  
Victorian women working within the IT industry since 2005.

Our vision is to facilitate entry, retention and progression for women 
working in, but not limited to the Information, Communications and 
Technology (ICT) industries.  We have a variety of interesting programs 
that aim to build community amongst men and women within Victoria 
who are also passionate about having a diverse workforce.

ACS Foundation

AGL

AISA

ANZ

Architech

Aussie Broadband

Australian Women in Security Network

BUPA

Carsales

Cisco

Cognizant

Computershare

Datacom

Deakin University

Deloitte

Dream Collective

Envato

GE

GMT People

Google

IBM

Kinetic IT

M&T Resources

Monash University

MYOB

National Australia Bank

Neustar

Origin Energy

PWC

REA Group

Resources Solutions Group

Seek

Teba

Tech Girls

Telstra

Toyota

Transpire

Transurban

University of Melbourne

Victorian Government

VLine

William Buck

Woman’s Agenda

Yellowfin
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